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AMETEK’s Human Capital Management 

As a global organization, we have seen firsthand that the innovation needed to solve our 
customers’ biggest challenges can only come from employees that are fully engaged, committed, 
and have diverse perspectives and backgrounds.  Our Board regularly receives updates and 
presentations on key topics, including ESG, compliance, diversity and inclusion, and employee 
development and succession.  

Our executive management team reviews the key talent across our company annually and 
assesses the adequacy of talent to meet business challenges and future growth needs.  A major 
area of focus is a review of diversity and inclusion improvement efforts.  We have a Women’s 
Business Council and an African American Business Council, both of which drive initiatives 
focused on mentorship, education and career guidance.  Diverse candidate slates are required for 
external salaried openings, including executive management and Board appointments, where at 
least one diverse candidate is interviewed.  

 
We have a longstanding commitment to responsible corporate conduct.  Each employee is 
provided with annual performance goals which are reviewed in a performance review with their 
manager.  Employee feedback is actively encouraged through an open-door policy for all 
managers, regular town hall/all hands meetings, executive presentations with Q&A sessions, a 
regular CEO podcast for all employees, and a Hotline that can be used to report complaints.   
 
Additionally, we strive to protect health and safety in every aspect of our enterprise – from the 
way we design, manufacture and deliver our products to the way our customers use them.  We 
continue to drive towards our goal of zero lost-time work incidents.  Our 2020 lost-time incident 
rate was the lowest ever and we continue to enhance our safety initiatives as each facility is 
tasked with identifying opportunities for additional safety measures. Businesses with zero 
incidents share best practices and ensure ongoing training to maintain their safety excellence. In 
addition to our EHS facility audits, our facilities’ activities include safety committees, continual 
training, documented self-audits, and behavior-based safety observations and feedback. 
 
 


