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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Plan Participants, Plan Administrator and Savings and Investment Committee of The AMETEK Retirement and Savings Plan
Opinion on the Financial Statements

We have audited the accompanying statements of assets available for benefits of The AMETEK Retirement and Savings Plan (the Plan) as of December 31,
2022 and 2021, and the related statements of changes in assets available for benefits for the years then ended, and the related notes (collectively referred to
as the “financial statements ”). In our opinion, the financial statements present fairly, in all material respects, the assets available for benefits of the Plan at
December 31, 2022 and 2021, and the changes in its assets available for benefits for the years then ended, in conformity with U.S. generally accepted
accounting principles.

Basis for Opinion

These financial statements are the responsibility of the Plan’s management. Our responsibility is to express an opinion on the Plan’s financial statements
based on our audits. We are a public accounting firm registered with the Public Company Accounting Oversight Board (United States) (PCAOB) and are
required to be independent with respect to the Plan in accordance with the U.S. federal securities laws and the applicable rules and regulations of the
Securities and Exchange Commission and the PCAOB.

We conducted our audits in accordance with the standards of the PCAOB. Those standards require that we plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free of material misstatement, whether due to error or fraud. The Plan is not required to have, nor were
we engaged to perform, an audit of its internal control over financial reporting. As part of our audits we are required to obtain an understanding of internal
control over financial reporting but not for the purpose of expressing an opinion on the effectiveness of the Plan's internal control over financial reporting.
Accordingly, we express no such opinion.

Our audits included performing procedures to assess the risks of material misstatement of the financial statements, whether due to error or fraud, and
performing procedures that respond to those risks. Such procedures included examining, on a test basis, evidence regarding the amounts and disclosures in
the financial statements. Our audits also included evaluating the accounting principles used and significant estimates made by management, as well as
evaluating the overall presentation of the financial statements. We believe that our audits provide a reasonable basis for our opinion.

Supplemental Schedule Required by ERISA

The accompanying supplemental schedule of assets (held at end of year) as of December 31, 2022, has been subjected to audit procedures performed in
conjunction with the audit of the Plan’s financial statements. The information in the supplemental schedule is the responsibility of the Plan’s management.
Our audit procedures included determining whether the information reconciles to the financial statements or the underlying accounting and other records,
as applicable, and performing procedures to test the completeness and accuracy of the information presented in the supplemental schedule. In forming our
opinion on the information, we evaluated whether such information, including its form and content, is presented in conformity with the Department of
Labor's Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974. In our opinion, the information
is fairly stated, in all material respects, in relation to the financial statements as a whole.

/s/ Ernst & Young LLP
We have served as the Plan’s auditor since at least 1994, but we are unable to determine the specific year.

Philadelphia, Pennsylvania
June 23, 2023



The AMETEK Retirement and Savings Plan

Statements of Assets Available for Benefits

December 31,
2022 2021
Assets:
Investments, at fair value $ 1,223,850,036 $ 1,427,705,893
Fully benefit-responsive investment contract, at contract value 158,776,510 149,381,639
Plan interest in the AMETEK, Inc. Master Trust, at fair value 136,102,638 147,115,048
Total investments 1,518,729,184 1,724,202,580
Receivables:
Employer contributions 619,703 520,941
Participant contributions 1,023,485 896,589
Notes receivable from participants 14,595,616 13,883,835
Total receivables 16,238,804 15,301,365
Assets available for benefits $ 1,534,967,988 $ 1,739,503,945

See accompanying notes.



The AMETEK Retirement and Savings Plan

Statements of Changes in Assets Available for Benefits

Additions:

Contributions:
Employer
Participant

Participant rollovers

Investment (loss) income:
Net (depreciation) appreciation in fair value of investments
Interest and dividend income from investments

(Decrease) increase in Plan interest in the AMETEK, Inc. Master Trust

Interest income on notes receivable from participants
Total additions, net of investment loss
Deductions:
Benefits paid to participants
Administrative expenses
Total deductions
Net (decrease) increase
Asset transfers in due to Plan mergers
Assets available for benefits:
Beginning of year

End of year

See accompanying notes.

Year Ended December 31,

2022 2021
36,390,893 $ 29,392,169
66,537,884 57,123,130

5,865,384 37,529,412
108,794,161 124,044,711
(273,428,045) 140,049,819
34,278,859 45,453,041
(6,576,694) 27,195,102
(245,725,880) 212,697,962
705,072 691,235
(136,226,647) 337,433,908
(132,846,090) (135,209,621)
(1,540,042) (732,439)
(134,386,132) (135,942,060)
(270,612,779) 201,491,848
66,076,822 2,903,868
1,739,503,945 1,535,108,229
1,534,967,988 $  1,739,503,945
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The AMETEK Retirement and Savings Plan
Notes to Financial Statements
December 31, 2022

1. Description of the Plan
General

The following description of The AMETEK Retirement and Savings Plan (the “Plan”) provides only summarized information. Participants should
refer to the Plan document for a more complete description of the Plan’s provisions, copies of which may be obtained from AMETEK, Inc. (“AMETEK,”
the “Company” or the “Plan Sponsor”).

The Plan is a 401(k) profit-sharing defined contribution savings plan, with a separate retirement feature described below. The Plan provides eligible
employees of AMETEK and certain of its business units, an opportunity to invest a portion of their compensation, as defined by the Plan, in one or a
combination of investment options.

Trustee and Recordkeeper

Voya Institutional Trust Company (“Trustee”) is the Plan Trustee and a party-in-interest to the Plan. Voya Institutional Plan Services, LLC is the
recordkeeper and a party-in-interest to the Plan.

Participant Eligibility

An employee, who is not specifically an ineligible employee as defined by the Plan, shall become a participant in the Plan upon his or her date of
hire and on or after the date on which the participant first attains age 18.

Plan Mergers

During 2022, the following net assets were transferred into the Plan (in thousands):

Receipt Date 401(k) Savings Plan
March 15, 2022 Abaco $ 28,337
April 1, 2022 NSI-MI $ 37,740
66,077
During 2021, the following net assets were transferred into the Plan (in thousands):
Receipt Date 401(k) Savings Plan
June 1, 2021 EDAX, Inc. Union Employee Savings Plan $ 2,904
$ 2,904
Contributions

Each year, participants have an opportunity to invest, on a pre-tax basis, up to 75% of their annual compensation, as defined by the Plan, in multiples
of one percent, except for certain highly compensated participants who are subject to a 10% limitation. Participants age 50 and over have an opportunity to
invest catch-up contributions up to 75% of their compensation. Participants may also contribute amounts representing rollovers from other qualified plans.
Participants direct their elective contributions into various investment options offered by the Plan and can change their investment options on a daily basis.

The Plan: (1) allows eligible employees to designate all or a portion of their pre-tax contribution as a Roth contribution, (2) allows eligible
employees to make contributions to the Plan on an after-tax basis (limited to 10% of eligible compensation for highly compensated employees), and
(3) accepts direct (but not indirect) rollovers of Roth and after-tax contributions. Roth contributions are eligible for catch-up contributions and matching
contributions, and in general, are treated like pre-tax contributions under the Plan for purposes of investment allocations, loan disbursements and
withdrawals. Pre-tax contributions and Roth contributions are aggregated for purposes of the dollar limit on deferrals and catch-up contributions under the
Internal Revenue Code. After-tax contributions are not eligible for catch-up or matching contributions. After-
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The AMETEK Retirement and Savings Plan
Notes to Financial Statements
December 31, 2022

1. Description of the Plan (continued)

tax contributions are treated like pre-tax contributions under the Plan for purposes of investment allocations, loan disbursements and withdrawals, as
defined by the Plan.

Participants are automatically enrolled in the Plan at a rate of 3% of their compensation unless the participant opts out of automatic enrollment or
until the participant changes their elections. The Vanguard Target Retirement Date Trusts II funds are the qualified default investment alternatives. The Plan
provides for automatic deferral increases by 1% of compensation each January up to a maximum of 10% for participants eligible on, or after January 1,
2021. Participants automatically enrolled in the Plan may revoke their participation of automatic increases, elect an annual automatic increase of 1%, 2% or
3% and have the increase begin in a month other than January. Participants who are not automatically enrolled in the Plan are also permitted to elect
automatic deferral increases.

The Plan provides for Company contributions equal to 33 1/3% of the first 6% of compensation contributed by each eligible participant, up to a
maximum annual Company contribution of $1,200 per participant. Also, the Plan provides for Company contributions to eligible participants, which vary
by location and range from 25% to 100% of the amount contributed by each participant, up to a maximum percentage ranging from 1% to 8% of the
participants’ compensation as determined by the Board of Directors for each business unit. Matching Company contributions are credited to participants’
accounts at the same time their contributed amounts are invested and are allocated in the same manner as that of their elections. However, the Company
may make its matching contribution payment to the Plan at any time prior to the due date prescribed by law for filing the Company’s federal income tax
return for that Plan year.

The Plan allows discretionary employer contributions as determined by the Board of Directors under appropriate circumstances. Discretionary
employer contributions are intended to compensate participants for fees incurred in connection with Plan mergers of acquired businesses. Discretionary
employer contributions made in 2022 and 2021 were not significant.

The Plan has a retirement feature for eligible salaried and hourly employees of AMETEK. The Company makes contributions to the Plan on behalf
of such employees equal to a specified percentage of their compensation earned based upon participants’ age and years of service, up to predetermined
limits. The Plan has an incentive retirement feature for eligible salaried and hourly employees of AMETEK. The Company contributes an additional 1% of
compensation earned to the Plan on behalf of such employees who contribute 6% or more of their compensation earned, up to predetermined limits.
Participant contributions under the retirement feature and incentive retirement feature of the Plan are not permitted. Investment programs and transfer and
exchange privileges available under the retirement feature and incentive retirement feature are the same as for the savings feature under the Plan.

Forfeited Company contributions from the retirement feature are used to reduce future employer retirement feature contributions or to pay Plan
administrative expenses. During 2022 and 2021, the Plan used forfeited Company contributions of $1,095,800 and $854,113, respectively. As of December
31, 2022 and 2021, the balance in the forfeitures account totaled $149,167 and $148,686, respectively.

All contributions are subject to certain limitation of the Internal Revenue Code.

Participant Accounts

Each participant’s account is credited with the participant’s contributions and allocations of (a) the Company’s contributions, (b) Plan net earnings,
and (c) administrative expenses. Allocations are based on participant earnings or losses of respective elected investment options and/or account balances, as
defined. The benefit to which a participant is entitled is the balance in the participant’s vested account.

Vesting

Participants are fully vested at all times in participant contributions and Company matching contributions and related earnings. Company retirement
feature contributions and related earnings and Company incentive retirement feature contributions and related earnings are fully vested after three years of
service.
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The AMETEK Retirement and Savings Plan
Notes to Financial Statements
December 31, 2022

1. Description of the Plan (continued)

Participant Loans

Participants may borrow a minimum of $1,000 or up to a maximum equal to the lesser of $50,000 or 50% of their vested account balance.
Participants may have up to two loans outstanding at any time, although only one loan may be for a primary residence, the sum of which may not exceed
the maximum allowable under the Plan. Loan origination fees are paid by participants and are included in the gross loan distribution amount. Repayment
terms of the loans are generally limited to no longer than 60 months from inception or for a reasonable period of time in excess of 60 months up to 10 years
for the purchase of a principal residence, as fixed by the Plan. The loans are secured by the balance in the participant’s account and bear interest at rates
determined as 1% over the prime rate. Principal and interest are paid ratably through payroll deductions or in certain circumstances can be paid directly by
participants.

Master Trust

The AMETEK Stock Fund of certain employee savings plans of AMETEK are combined under the AMETEK, Inc. Master Trust (“Master Trust”)
agreement with the Trustee. Participating plans purchase units of participation in the AMETEK Stock Fund based on their contributions to such fund along
with income that the fund may earn, less distributions made to the plans’ participants. The AMETEK Stock Fund consists primarily of AMETEK common
stock and a small portion may also be invested in short-term securities or cash to help accommodate daily transactions. The AMETEK Stock Fund, short-
term securities, and cash are considered level 1 investments within the fair value hierarchy.

The Plan limits the amount a participant can invest in the AMETEK Stock Fund to encourage diversification of participants’ accounts. Each payroll
period, for other investment fund transfers and for other qualified plan rollover contributions, a participant can direct up to a maximum of 25% of their
contributions in the AMETEK Stock Fund. The Plan has implemented a dividend pass through election for its participants. During 2022 and 2021, the Plan
received $855,810 and $811,983, respectively, in common stock dividends for AMETEK common stock.

Each participant is entitled to exercise voting rights attributable to the shares allocated to their account and is notified by the Company prior to the
time that such rights may be exercised. The Trustee is not permitted to vote any allocated shares for which instructions have not been given by a participant.
The Trustee votes any unallocated shares in the same proportion as those shares that were allocated, unless the Savings and Investment Committee directs
the Trustee otherwise. Participants have the same voting rights in the event of a tender or exchange offer.

As of December 31, the assets of the Master Trust and the Plan’s interest in the Master Trust were as follows:

2022 2021
Plan’s Interest Plan’s Interest
Master Trust in Master Trust Master Trust in Master Trust
Balances Balances Balances Balances
AMETEK Stock Fund $ 136,087,362 $ 134,741,754 $ 147,057,860 $ 145,531,360
State Street Government Short Term Investment Fund 1,374,475 1,360,884 1,600,300 1,583,688
Total assets $ 137,461,837 $ 136,102,638 $ 148,658,160 $ 147,115,048
Changes in the assets held by the Master Trust were as follows:
Year Ended December 31,
2022 2021

Net (depreciation) appreciation in fair value of investment $ (7,517,311) $ 26,661,071
Interest and dividend income 865,415 829,786
Transfers in 8,892,887 11,625,004
Transfers out (13,437,314) (18,363,032)
(Decrease) increase in assets (11,196,323) 20,752,829
Assets at beginning of year 148,658,160 127,905,331
Assets at end of year $ 137,461,837 $ 148,658,160
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The AMETEK Retirement and Savings Plan
Notes to Financial Statements
December 31, 2022

1. Description of the Plan (continued)

Payment of Benefits

On termination of service, death, disability or retirement, a participant may receive a lump-sum amount equal to his or her vested account.
Participants who terminate may elect to receive installment payments up to a 15-year period but subject to certain restrictions based on life expectancy.
When a participant attains age 59%; while still an employee, he or she can elect to withdraw a specified portion of his or her vested account balance without
incurring an income tax penalty. Also, in certain cases of financial hardship, a participant may elect to withdraw up to a specified portion of his or her
vested account balance, regardless of age. Benefits are recorded when paid.

Pursuant to the Setting Every Community Up for Retirement Enhancement ("SECURE") Act, enacted in January 2020, as amended in the Plan, the
required minimum distribution age was increased to 72 years of age. In addition, the Plan modified certain minimum distribution provisions and timing for
designated beneficiaries in accordance with the SECURE Act provisions.

Administrative Expenses

Except for certain loan fees, the expenses of administering the Plan are payable from the Plan’s assets, unless the Company elects to pay such
expenses. The Company has elected to have certain expenses of administering the Plan paid from the Plan assets.

Plan Termination

The Plan is subject to the provisions of the Employee Retirement Income Security Act of 1974, as amended (“ERISA”). While the Company has not
expressed any intent to terminate the Plan, it is free to do so at any time subject to the provisions of ERISA and applicable labor agreements. In the event of
Plan termination, each participant’s account would become fully vested and each participant will receive the value of his or her separate vested account.

2. Summary of Significant Accounting Policies
Basis of Presentation

The accompanying financial statements have been prepared on the accrual basis of accounting in accordance with U.S. generally accepted
accounting principles (“GAAP”).

Use of Estimates

The preparation of financial statements in conformity with U.S. GAAP requires Plan management to make estimates and assumptions that affect
amounts reported in the financial statements and accompanying notes, and supplemental schedule. Actual results could differ from those estimates and
assumptions.

Notes Receivable from Participants

Notes receivable from participants represent participant loans that are recorded at their unpaid principal balance plus any accrued but unpaid interest.
Interest income on notes receivable from participants is recorded when it is earned. Related fees are paid from participants’ accounts. If a participant ceases
to make loan repayments and the plan administrator deems the participant loan to be a distribution, the participant loan balance is reduced, and a benefit
payment is recorded.

Risks and Uncertainties

The Plan invests in various investment securities. Investment securities are exposed to various risks such as interest rate, market fluctuation and
credit risks. Due to the level of risk associated with certain investment securities, it is at least reasonably possible that changes in the values of investment
securities will occur in the near term and that such changes could materially affect participants’ account balances and the amounts reported in the
statements of assets available for benefits.
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Investment Valuation and Income Recognition

The Plan’s investments are stated at fair value, except for the fully benefit-responsive investment contract, which is stated at contract value. Fair
value is defined as the exchange price that would be received for an asset or paid to transfer a liability (an exit price) in the principal or most advantageous
market for the asset or liability in an orderly transaction between market participants on the measurement date. See Notes 1 and 4 for further discussion and
disclosures related to fair value measurements.

Investments in shares of registered investment companies and short term investment funds are valued at quoted market prices, which represent the
net asset values of shares held by the Plan at year end. Investments in common/collective trusts have readily determinable fair values and are valued based
on the net asset value of participation units held by the Plan at year end. There are no redemption restrictions on these investments and purchases and sales
may occur on a daily basis. The AMETEK common stock is valued at the closing price reported in an active market.

Purchases and sales of investments are reflected on trade dates. Realized gains and losses on sales of investments are based on the average cost of
such investments. Interest income is recorded on the accrual basis. Dividend income is recorded on the ex-dividend date. Income from other investments is
recorded as earned. Plan investments do not have significant costs to sell. Net appreciation (depreciation) includes the Plan's realized and unrealized gains
and losses as well as investments held at year-end.

3. Fully Benefit-Responsive Investment Contract

The Plan invests in a fully benefit-responsive synthetic guaranteed investment contract through a separate account, the Voya Stabilizer Fund
(Separate Account for Ametek No. 920) (“Voya Separate Account™), established by Voya Retirement Insurance and Annuity Company (“VRIAC”). The
Voya Stabilizer Fund is a participating separate account contract that combines an underlying fixed income investment strategy with a group annuity
insurance contract (“wrap contract”). The wrap contract provides a guarantee of principal and accumulated interest and obligates VRIAC to maintain the
“contract value” of the underlying investment. The contract value is generally equal to the principal amounts invested in the underlying investments, plus
interest accrued at a crediting rate established under the contract, less any adjustments for withdrawals (as specified in the wrap agreement). Under the
terms of the wrap contract, the realized and unrealized gains and losses of the underlying investments are, in effect, amortized over the duration of the
underlying investments through adjustments to the future contract interest crediting rate. The wrap contract provides that the adjustments to the interest
crediting rate will not result in a future interest crediting rate that is less than zero. In general, if the contract value exceeds the fair value of the underlying
investments (including accrued interest), VRIAC becomes obligated to pay that difference to the Voya Separate Account in the event that redemptions
result in a total contract liquidation. In the event that there are partial redemptions that would otherwise cause the contract’s crediting rate to fall below
zero, VRIAC is obligated to contribute to the Voya Separate Account an amount necessary to maintain the contract’s crediting rate of at least zero percent.

The interest crediting rate is typically reset on a quarterly basis. Over time, the crediting rate formula amortizes the Voya Separate Account’s realized
and unrealized fair value gains and losses over the duration of the underlying investments. Because changes in market interest rates affect the yield to
maturity and the fair value of the underlying investments, they can have a material impact on the contract’s interest crediting rate. In addition, Participant
withdrawals and transfers from the Voya Separate Account are paid at contract value but funded through the liquidation of the underlying investments at
fair value, which also impacts the interest crediting rate.

In certain circumstances, the amount withdrawn from the contract would be payable at fair value rather than at contract value. These events include
termination of the Plan, a material adverse change to the provisions of the Plan, the employer elects to withdraw from a contract in order to switch to a
different investment provider, or the terms of a successor plan (in the event of the spin-off or sale of a division) do not meet VRIAC’s underwriting criteria
for issuance of a clone wrap contract. The Company believes that the events described above that could result in the payment of benefits at fair value rather
than contract value are not probable of occurring in the foreseeable future.

Examples of events that would permit VRIAC to terminate the wrap contract upon short notice include the Plan’s loss of its qualified status, un-
cured material breaches of responsibilities, or material and adverse changes to the provisions of the Plan. If one of these events was to occur, VRIAC could
terminate the wrap contract at the fair value of the underlying investments.



4, Fair Value Measurements

The Plan utilizes a valuation hierarchy for disclosure of the inputs to the valuations used to measure fair value. This hierarchy prioritizes the inputs
into three broad levels as follows. Level 1 inputs are quoted prices (unadjusted) in active markets for identical assets or liabilities. Level 2 inputs are quoted
prices for similar assets and liabilities in active markets or inputs that are observable for the asset or liability, either directly or indirectly through market
corroboration, for substantially the full term of the financial instrument. Level 3 inputs are unobservable inputs based on the Plan’s own assumptions used
to measure assets and liabilities at fair value. A financial asset or liability’s classification within the hierarchy is determined based on the lowest level input
that is significant to the fair value measurement.

The following tables set forth by level, within the fair value hierarchy, the Plan’s assets at fair value:

December 31, 2022
Total Level 1 Level 2 Level 3
Registered investment companies $ 608,346,942 $ 608,346,942 $ — $ —
Common/Collective Trusts 615,503,094 615,503,094 — —
Investments, at Fair Value $ 1,223,850,036  $ 1,223,850,036 $ — 5 =
December 31, 2021
Total Level 1 Level 2 Level 3
Registered investment companies $ 716,563,813 $ 716,563,813 $ — % —
Common/Collective Trusts 711,142,080 711,142,080 — —
Investments, at Fair Value $ 1,427,705,893 $ 1,427,705,893 $ — % —

5. Income Tax Status

The Plan has received a determination letter from the Internal Revenue Service (“IRS”) dated October 19, 2016, stating that the Plan is qualified
under Section 401(a) of the Internal Revenue Code (the “Code”) and, therefore, the related trust is exempt from taxation. Subsequent to this determination
by the IRS, the Plan was amended and restated. Once qualified, the Plan is required to operate in conformity with the Code to maintain its qualification.
The plan administrator believes the Plan is being operated in compliance with the applicable requirements of the Code and, therefore, believes the Plan is
qualified and the related trust is tax-exempt.

Accounting principles generally accepted in the United States require plan management to evaluate tax positions taken by the Plan and recognize a
tax liability if the Plan has taken an uncertain position that more likely than not would not be sustained upon examination by the IRS. Plan management has
analyzed the tax positions taken by the Plan and has concluded that there are no uncertain positions taken or expected to be taken. The Plan is subject to
routine audits by taxing jurisdictions; however, there are currently no audits for any tax periods in progress.

6. Differences Between Financial Statements and Form 5500

The following is a reconciliation of assets available for benefits per the financial statements to the Plan’s Form 5500:

December 31,

2022 2021
Assets available for benefits per the financial statements $ 1,534,967,988 $ 1,739,503,945
Deemed distributions outstanding (104,727) (125,243)
Assets available for benefits per Form 5500 $ 1,534,863,261 $ 1,739,378,702
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The following is a reconciliation of deductions per the financial statements to total expenses per the Plan’s Form 5500 for the year ended
December 31, 2022:

Deductions per the financial statements $ (134,386,132)
Deemed distributions 20,514
Total expenses per Form 5500 $ (134,365,618)
7. Plan Amendments

The Plan was amended to designate certain U.S. employees of the following acquired businesses as participating employees in the Plan on the
effective dates below:

2022

Effective Date Acquired Business
December 19, 2022 Special Optics
December 26, 2022 Navitar, Inc.
December 26, 2022 Solidstate Controls, Inc.
2021

Effective Date Acquired Business
March 26, 2021 Magnetrol International, Inc.
December 20, 2021 Abaco Systems
December 27, 2021 NSI-MI Technologies, LL.C
8. Subsequent Events

Effective January 1, 2023, The AMETEK Retirement and Savings Plan was restated in connection with an application for a favorable determination
as to the qualified status of the Savings Plan from the Internal Revenue Service. The restatement reflects all amendments adopted to date and an
amendment to permit participants to change their installment distribution election once per year.

11



The AMETEK Retirement and Savings Plan

EIN 14-1682544 Plan #078

Schedule H, Line 4i — Schedule of Assets (Held at End of Year)

December 31, 2022
Description of investment, including maturity date, rate of interest, Current

Identity of issue, borrower, lessor or similar party collateral, par, or maturity value Value
* Voya Stabilizer Fund (Separate Account for Ametek No. 920) Separate Account $ 145,228,343
* Voya Retirement Insurance Annuity Company Wrap Contract #60498  Interest rate of 1.66% at December 31, 2022 13,548,167
158,776,510
Vanguard Target Retirement Income Trust I Common/Collective Trust 28,383,191
Vanguard Target Retirement 2020 Trust I Common/Collective Trust 48,682,329
Vanguard Target Retirement 2025 Trust I Common/Collective Trust 129,469,895
Vanguard Target Retirement 2030 Trust I Common/Collective Trust 115,290,857
Vanguard Target Retirement 2035 Trust I Common/Collective Trust 84,392,456
Vanguard Target Retirement 2040 Trust I Common/Collective Trust 57,679,774
Vanguard Target Retirement 2045 Trust I Common/Collective Trust 43,675,899
Vanguard Target Retirement 2050 Trust I Common/Collective Trust 32,852,370
Vanguard Target Retirement 2055 Trust I Common/Collective Trust 21,298,802
Vanguard Target Retirement 2060 Trust I Common/Collective Trust 10,058,281
Vanguard Target Retirement 2065 Trust I Common/Collective Trust 2,898,027
Vanguard Target Retirement 2070 Trust I Common/Collective Trust 296,846
Allspring Discovery SMID Cap Growth CIT - Class E2 Common/Collective Trust 28,889,870
Northern Trust Collective TIPS Index Fund - Non-Lending Common/Collective Trust 11,343,817
State Street Real Asset Fund Common/Collective Trust 290,680
Vanguard Institutional Index Fund Institutional Plus Registered Investment Company 147,256,412
Vanguard Developed Markets Index Fund Registered Investment Company 7,847,033
Vanguard Emerging Markets Stock Index Fund Registered Investment Company 7,784,998
Vanguard Prime Money Market Fund Registered Investment Company 308,260
Vanguard PRIMECAP Fund Registered Investment Company 127,067,912
Vanguard Small-Cap Index Fund Registered Investment Company 53,932,019
Vanguard Total Bond Market Index Fund Registered Investment Company 41,724,324
Vanguard Wellington Fund Admiral Shares Registered Investment Company 138,984,679
Vanguard Windsor II Fund Registered Investment Company 61,839,477
American Funds EuroPacific Growth Fund Registered Investment Company 21,601,828
Total investments 1,382,626,546
* Notes Receivable from Participants Interest rates ranging from 3.25% to 9.50% 14,595,616

* Indicates party—in—interest to the Plan.

Historical cost column is not included as all investments are participant—directed.
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Signatures

The Plan. Pursuant to the requirements of the Securities Exchange Act of 1934, the Members of the Savings and Investment Committee have duly caused
this annual report to be signed on its behalf by the undersigned hereunto duly authorized.

The AMETEK Retirement and Savings Plan

(Name of Plan)

Date: June 23, 2023 By: /s/ THOMAS M. MONTGOMERY

Thomas M. Montgomery

Member, Savings and Investment Committee
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Exhibit 23

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We consent to the incorporation by reference in the Registration Statement (Form S-8 No. 333-87491) pertaining to The AMETEK Retirement and Savings

Plan of our report dated June 23, 2023, with respect to the financial statements and schedule of The AMETEK Retirement and Savings Plan included in this
Annual Report (Form 11-K) for the year ended December 31, 2022.

/s/ ERNST & YOUNG LLP

Philadelphia, Pennsylvania
June 23, 2023



